










































TOWN OF NEWTON 

 
RESOLUTION #99-2022 

 

 March 14, 2022 “Authorize Compensation Adjustments for 

2022 Calendar Year for Certain Town of 

Newton Employees Not Covered by 

Collective Bargaining Agreements” 

 

 WHEREAS, minimum and maximum hourly and annual salary ranges for each 

officer and employee of the Town of Newton were established for calendar year 2022 

by Ordinance #2021-20; and 

 WHEREAS, the Town Manager, as part of his 2022 Town of Newton Budget, has 

recommended a TWO PER CENT (2.0%) increase in salary for calendar year 2022 to be 

paid to certain Town of Newton employees, whose employment is not the subject of 

any bargaining agreement or individual contract; and 

 WHEREAS, the Town Council has reached the following conclusions: 

1. A TWO PERCENT (2.0%) increase in salary from their 2021 base rate of pay for 

certain full-time and part-time Town of Newton employees, whose employment 

is not the subject of any bargaining agreement or individual contract, for 

calendar year 2022 is appropriate. 

3. The salary of the Town Manager has been addressed separately by the Town 

Council. 

4. Seasonal Employees and Summer Intern Employees are excluded from any 

salary increase authorized by this Resolution. 

5. The following employees/titles have received adjustments for 2022, or are new 

hires, and are therefore excluded from this TWO PERCENT (2%) increase:  

a. Deputy Municipal Court Administrator (M. Estremera) 

b. Administrative Assistant to the Town Manager (K. Alcock) 

c. Assistant Public Works Supervisor (A. Vough) 

d. Land Use Administrator/Zoning Officer (K. Brown) 

e. Community Development Director (K. Williams) 

f. Registrar (J. Roberts) 

g. Parking Authority Enforcement Officer (J. Wood-Rosso) 

h. Human Resource Director (J. Dodd) 

i. Clerk (T. Oswin) 

j. Omnibus Driver (J. Zukowski) 

k. Administrative Assistant to Land Use (R. Nagel) 

l. Administrative Assistant to Tax, Water/Sewer, Clerk (D. Finkle) 

6. Said raises shall be retroactive to January 1, 2022. 

 

7. Stipends received through payroll are not salary and shall not be entitled to the 

TWO PERCENT (2%) increase authorized by this resolution.  

 

 

 

 



CERTIFICATION 

THIS IS TO CERTIFY that the above is a true copy of a Resolution adopted by the Town 

Council of the Town of Newton at a regular meeting of said Governing Body 

conducted on Monday, March 14, 2022. 

____________________________ 

Teresa A. Oswin, RMC 

 Municipal Clerk 

 NOW, THEREFORE BE IT RESOLVED, by the Town Council of the Town of Newton 

that the salaries and wages for the year 2022 for non-union Town of Newton employees, 

whose employment is not covered by bargaining agreement or individual contract, 

and with the aforementioned exceptions, shall be increased by TWO PERCENT (2%), 

retroactive to January 1, 2022. 
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